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(No additional sheet will be supplied)

PART A — (5 x 3 =15 marks)
_Anéwer Any FIVE q;zeations'. ~
Each question carﬁes 3 marks. l'
. Each answer should not exceed 1 paée.
1.  Significance of Human Re_souroe Management.
‘Human Resource Development, |
Objecﬁves of Job 'Analysis. |
Approaches to job. design. |
dob design techm'qties. |

&
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~ Distinguish between promotion and fran_sfer. _

Objectives of recruitment. | |

Compone;xts of employee remuneiation.

' _ PARTB— (4x 15 = 60 marks)
Answer ALL questions. |
Each question cﬁrries 15 marks.
Each answer should not exceed 6 pages. .
| 9 Explain the nature a’nd)scoﬁe of Human Regoﬁrce Management.
| or
= 10. Describe i:he qualities and functions of Human Reéource Manager.
11.. Explain the methods of collecting job data.
) . : Or.

12, Explain the factors affecting job design.



13.

14

15.

16.

" Explain the objectives and sources of récruit_mént.

Or

Describe the process of selection.

Explain the nature and importance of training and development.

Or

Explain the components and importance of employee remuneration.
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