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PAPER — Il HUMAN RESOURCE MANAGEMENT

Time: 3 Hours Max. Marks: 75
(No additional sheet will be supplied)
Part — A (5x3 = 15 marks)
Answer any FIVE questions.
Each question carries 3 (Three) marks
Each answer should not exceed One (1) page.

1. Human Resource Management
2. Qualities of HR Manager

3. Job Rotation

4. . Job Specification

S. Selection

6. Promotion

7. On the Job Training Methods
8. Dearness Allowances

Part-B (4x15= 60 marks)

Answer All questions.
Each question carries 15 (Fifteen) marks
Each answer should not exceed SIX (6) pages.

9. What is HRM? Explain the objectives and functions of HRM.
(OR)
10. What is HRD? Explain the objectives and techniques of HRD.

11. What is job analysis? Explain the elements of job analysis.
(OR)
12. What is job design? What are the factors affecting job design and also explain the techniques
of job design. '

13. What is recruitment? Explain the sources and techniques of recruitment.
(OR)
14. What do you mean by performance appraisal? Explain the various methods of performance
appraisal.

15. What is training? Explain the training process.
(OR)
16. Explain the components of employee remuneration. And also explain the factors influencing
employee remuneration.




